
IDAHO JOBS RECRUITMENT SURVEY 

 

Thank you for taking the time to respond to our brief survey. Your input is extremely valuable 
and your answers will help us to evaluate the social and economic impacts of our outdoors on 
economic growth and job recruitment in Idaho. 

 

1. Does your company promote Idaho’s outdoor amenities such as: skiing, parks, 
boating, fishing, hunting, and/or hiking when recruiting someone for a job?  

 Yes 
 No 

2.  Do you recruit employees from outside of your immediate geographic area?   

 Yes 
 NO 

3.  How many people do you employ? 

 0-50 
 51-100 
 101-500 
 501-1000 
 1001+ 

4.  When you approach someone for a job vacancy in Idaho, do you include some 
reference (such as photos or a description) to Idaho’s outdoors or outdoor recreation 
activities (like camping, fishing, hiking, boating), to stimulate positive feelings about, and 
interest in, living in Idaho.  

 Always or nearly always 
 Rarely 
 Never 

5. Which of the following “quality of life” factors does your business consider most 
important to emphasize when recruiting for jobs in southwest Idaho (Boise/Nampa metro 
area)? Please check the most important 5: 

 Arts/cultural activities 
 Primary school system 



 Secondary/collegiate school system 
 Outdoors/forests/scenic areas 
 Fine dining 
 Community safety/ crime rate 
 Access to airports/air travel opportunities 
 Outdoor recreation opportunities (hiking, fishing, climbing, river sports, skiing, etc.) 
 Cost of living 
 Family friendly community 
 Collegiate or pro sports  
 Climate 
 Commuting time 

6. When speaking with potential recruits who have children, do you find that they tend to 
view access to the outdoors as healthy, important, or a good thing for raising children, or 
as contributing positively to good quality of life? 

 Yes, this often comes up 
 Yes, this is sometimes expressed 
 Not really 
 Has never come up 

7.If Idaho significantly reduced the size, scope, scenic value, or overall health or quality of 
our outdoors, would this reduce potential interest of someone in relocating to Idaho?  
Please check the ONE box that most closely matches your thoughts: 

 Reducing or degrading outdoors in Idaho would not effect our ability to relocate job 
seekers here 

 Job seekers would be somewhat less interested in relocating to Idaho 
 Job seekers would be significantly less interested in relocating to Idaho 

8.  If you could say anything to Idaho legislators and decision-makers about the 
importance of outdoors, outdoor recreational opportunities to recruiting efforts in our 
state, what would you say? Please choose ONE answer, and you may also add comments 
in the space allotted at the end: 

 Idaho’s outdoors create a positive impression of the state and are an important factor in 
successfully recruiting employees 

 The importance of Idaho as an outdoor state is overrated, and not much of a factor in 
whether job seekers want to move to Idaho 



Your own words (optional): 
___________________________________________________________________________
___________________________________________________________________ 


